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INTRODUCTION: |
Currently, males hold the majority of jobs, but women are filling up the gaps left by men. As according
to World Bank data, the percentage of women in the workforce has grown, albeit not significantly.

ees i ion in the area is greater than 50%. The labour
tage of female employees in each nation int :
FleAVErAge peoeT e ent between 1990 and 2005. It fell by 0.082 percent in 2006

to 39.298 percent in 2017. TPAK (total percentage of women
in February 2017 from 52.71 percent in February 2016,
(BPS). While in 2018, the percentage of women

force participation rate rose by 0.61 perc
compared to the year before. It then grew
in the labour force) rose to 55.04 pcrt?er.ll
according to data from the Central Statlsnis Ag;n:(})' i
in the labour force (TPAK) rose from 55.4%1t0 0.40 p »

oming more and more involved in
Sireres t::ti: ;Tfsoifp?:cce as mgcn. A woman's primary duty

t exclude her from taking on other responsibilities
S BOLE {. women who work full time and achieve

blems that will negatively impact their

Every year, the number of TPAK demorn ibiliti
the country's economy and have equal Pﬂ;s. doe
nthe home is to be a wife of mother, but! 1F}'c-fan'tilb’ conflic
outside of the home. Due to @ dual role jer,:halIeng"’-5 and pro
the domestic will face various challenging

Job performance [1].
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ABSTRACT: Orgamsational structures, procedures. and practises all have a role Lo play when it comes
; Human resources (HR) practises execute some ol the most

o gender imbalance o organisations,
: At human resources practises

detnmental gender diseriminations for women. As 4 result ol the ympact th
winng, compensation, and advancement, this s

have on female emplovees in the areas of recruttment, I
a4 cnitical issue. We offer a model of gender inequality in HR that stresses the reciprocal nature of gender
search, wage disparities are a direct result of gender

disparity m the workplace. According to our re
ational constructions. procedures, and practices, All these factors come nto play

imbalances i organs
a correlation

when 1t comes 1o determining an organisation's culture and environment, There may be
between the degree of institutionalised sexism among key decision makers and their propensity to make
sender-biased HR choices ar act sexist while putting such decisions into action. An unportant function
for institutional discrimination is that it influences HR practices and provides a socialising backdrop for
organisational chaice makers' degrees of antagonistic and benevolent bigotry in the workplace. A self-
remforcing mechanism that can continue discrimination is depicted, although crucial levers for
minimnuisimg discrimimation can be Tound

KEY WORDS: Hostile sexism, Institutional discrimination, Benevolent sexism, Personal discrimination.

Gender harassment.

INTRODUCTION:
Workplace gender inequality has been suggested to be an unwelcome environment for women due 10 115
many expressions. A few examples of how job discrimination impacts women's wages and opporiunities
include the gender wage gap, the paucity of female leaders, and the lengthier time it takes for females to
advance in their careers [1]. Consequently, women's socioeconomic status is lower as a result of
workplace discrimimation. It is HR regulations and HR-related decision-making that most contnbute o
the gender pay gap. Also. personal bias in the form of sexist comments may be made by workers during
HR procedures or when they are informed by decision makers about the outcomes ot HR-related decisions
[2]. As a result of both objective and subjective disadvantages, women's stress levels, mental health,
commitment and job satisfaction, and performance are all affected by the stigmatisation they face at work.
vcumen in HR strategies. choices, and enactment is examined in this article and the reasons for such
discrimunation i the workplace. as outlined n this study. HR-related policymaking, enactment, and
policy are explained in Section "Discrimination in HR-Related Practices." which clarities the distinction
HE decision-making, & their relation 10 each other. Insttutional discrimination is a
in HR policy. We examine evidence of official gender acumen in HR rules that
ie, and promote employees. Personal discrimination, on the other hand, 1s a kind
nuppens 11 JR-related choices and their implementation. Last but not least, we
onal bias against women by HR decision creators and the implementation of HR

HR nolicy

proeesses, and practises all have an impact on HR practises, and this s explored
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ABSTRACT: In order to rase awareness about gender disparity, this article examines international accords,

constitutional mandates, and legishatinve mechanmsms o combat sex diserimimation i education, It also mentions

the economie clements ol gender mequality. Educators should create and enhance constitutional culture and
consisteney m students. To foster equality, it wall be vital 1o ensure equal access 1o education and achievemen:
for all. Education must remind evervone of their natural equality. The goal 1s to elirminate preconceptions and
complenes mhented from the social environment and birth. In the Indian setting, all educational programmes
must adhere strictly to secular norms. The school system must help people gain sclf-confidence and remove all

npes of artificial prejudices, Creating a populace aware of their rights and obligations and devoted to our

constitution’s v alues is essential for our country's social, economic, and political success. The Indian Constitution
envisions a pluralistic, open society tounded on social justice and equahty. Discrimination might be subtle or
latent. In a scenario. it is a mindset. Everything should be done to make this particular set aware of the equality
and justice values mentioned in many international accords and other legal regulations.

KEYWORDS: Women empowerment, Higher Education, Literacy rate, Active workforce

INTRODUCTION:
Humans have created gender prejudice. It's been around forever. Discrimination varies depending on

a society s

level of development. The fight against gender discrimination continues [1]. Various constitutional and statutory
provisions have been introduced and executed with little success.

Women's empowerme
. <0 fourish socially, politically, and economically is a process of empowerment [2] For women to rully

MWOMmST

engage n the developme
especially highepedu

. the systematised information and abilities that allov

! ROLES:

W Ly i

nt involves realising and utilising their full potential to actually be empowered. Enabling

nt process, education is onc of the mosl significant empowenng strategies. Educauon.
cation. may empower women. Education should be given high attention among the vanous
Lo promiole women's standing in every culture [3]. Educalion empowers women, raises their position

nity, and allows them (o participale more in family and communal decisions.

- a specific type of tramning to address theoreuca
ssues. cmiploying and creatively creating current science, technology, and culture. Graduates o

ral or sccondary specialised education institutes are eligible for education [4].

us disunctions between males and girls in the home, street, classroom, and playground. Fc

Lre often lively, playful, brave, boisterous, and tough to regulate. Generally, girls are more docil
manave. Educators must understand 1 what way infants & toddlers grow to perceive themselve
ds in}nclr societics' adult representations of females and males [3]. 1t 1s also vital to understar
d discriminatory treatment leads to low self-concept in girls. Girls' poor selt-esteem hinde
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ABSTRACT: Assam’s Mongaon and Nagaon districts in north-castern India are the focus of the ooy
which aims to analyse the socio-cconomic factors that influence women's employment status, armong l'
Tiwa tribe and give recommendations to policymakers for increasing female labour force por :
This research is based on primary data gathered at random from 442 farmbies in 14 allapss from b
districts using a well-structured questionnaire, In addition to descriptive statistics, we employ Loz

Weamen'

Regression to identify socioeconomic factors that influence Tiwa women's working status o
working status is positively influenced by factors such as the size of the family, the number

itk

"1
ki

dependents, the employment of the primary eamer, the education of the primary carner, and the debt
load. It is more difficult for women to get involved in the cconomy if they own land or have 1 deal st
flooding. In other words, it's bad for women's careers. To increase women's participalion in arning
activities, the government and civil society must implement policies that include policies 1o inerease
agricultural growth; better education and health; infrastructure development: the urgency of creating
employment opportunities; and measures for {lood control.
KEYWORDS: Tribal community, Tiwa tribe, Women workforce participation, Assam. Meorth Fast
India.
INTRODUCTION:

The character of a region's sociceconomic growth and the standard of living within a society are
strongly influenced by the percentage of women who work. There ar¢ two beneficial outcomes @

s family size

women's employment in tribal communitics: it improves their quality of life and reduces ]
Most of the home and agricultural work is done by indigenous women [1]. However, because of their
illiteracy and callous attitude toward their employment, it's clear that their methods are rudimentary n
nature. Over eighty percent of working women have jobs that are considered vulnerable, including over
those who work in agriculture, They come from the most economically and sccially

two-thirds of
| society. They are also a less organised and less educated group of

disadvantaged sections of rura
employees, which explains in part why they are less eloguent.

People from all over the world come to Assam to live, work, and worship in a variety of ethnic
and religious groupings. Tribes of Assam in north-east India include the Tiwas. They arc a member of
the Monegoloid people group ethnically. Assam and Meghalaya are home to the Tiwa people. For the
.« there are two distinct sub-groups: those who live on hills and those who live in the plains of the
. Karbi-Anlong district (Assam) and Ri-bhoi district (Assam) are home to the hill Tiwas
iczhalaya) [2]). Plain Tiwas are mostly found in the districts of Morigaon anq Nagaon fm the somh.cm
of the Brahmaputra Valley. The state's Tiwas make up 5.17 percent of the state's m'c_rall tr:ybal
tion. The district of Nagaon is located in the heart of Assam, in the north-central region qi th
| ion of northeastern India. The district, which 1s

as the geographic hub for the whole reg!
size of 3993 square kilometres. Karbi-Anlong, North Cachar and Golaghat

long & Golaghat districts are located in the east and wesl of the

It servcs
1 in Nagaon, has a total
.« are located south, cast Karbi An
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ABSTRACT: Ancaient. rural, mbal, civilised, urbamsed, and other culural subtypes can all be distinguished
Capitalism and globahsation have had a profound cffect on the way people hive their hives The conte mporary
way of Inmg has impacted the way of Tife of seventy pereent of rural residents nowadays These changes were
brought about by 4 vanety of factors, ncluding urbanisation, cconomic growth, the development of science, and
mvalny in the market. It's no longer fashionable to wear some of the classic costumes therefore, they're only
wom at special events. In the same way, new dishes from the city found their way 1o the countryside Assamese
cusine and clothing are examined as a result of modernism in the paper's goal

KREYWORDS: Accam, Urbanization, costume, Tradition, Food habit, Development

INTRODUCTION:
The mtegration of capitalist systems, the absorption of social attitudes & cultural norms. and the

inclusion of global  administration  and svstems  via technological advancements, transponation, and
commumication may all be classified as aspects of globahsation. In a nutshell. globalisation refers to the

development and deepening of connections & movements of people. products. capual. adeas, & culture,
between among countnes [1].

People from all over the world have tried to build a multicultural "global village" in which they may
leamn from each other. but instead it has only helped wealthy nations while harming the poor and those with less
means in terms of their sustainable lifestyles and cultural eating habits.

Food 1s a need for the existence of all hiving creatures. Activities aimed at obtaining food take
precedence over those aimed at ensunng one's own existence. Obtaining food necessitates a variety of methods
that may offer a balanced diet in a vanety of climates and situations. Other dimensions of culture, such as the
siz¢ and duranon of a community. the economics, the degree of incquity, the kind of political system, and even
art formis and rehigious behiefs and practises, are significantly predicted by how a civilization obtains its food.
However, apparel ond decoranons are a vital aspect of matenal culture that may be seen as a marker of a

s umiqueness and a way to idenuify them. There are many distinet Kinds of clothing and jewellery
widuals across the world in a civilised society. A representation of how diverse places,
and sovieties all have distinet cultures and customs based on their physical settings. People's
re s strongly influenced by the area’s natural resources and the extent to which they may be used.
rure as o study 1s founded on the evident truth that the existence of a man—made item is concrete
presence of @ human intellect acting at the moment of production,” noted Prown (1982). For the
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